
Clarify Your Objectives: Start by clearly defining what you want to achieve. Be specific

about your goals and make sure they are meaningful to you.

Ensure Your Goals are SMART:

Specific- Clearly define the goal.

Measurable- Include criteria to track your progress.

Achievable- Make sure the goal is realistic and attainable.

Relevant- Align the goal with your values and long-term objectives.

Time-Bound- Set a specific timeframe for achieving the goal.

Simplify Your Goals: Large goals can be overwhelming. Break them into smaller,

manageable steps or milestones. This makes it easier to track progress and maintain

motivation.

Prioritize Goals: Determine the order in which you want to pursue your goals. Focus on the

most important ones first and work your way down the list.

Write Them Down: Write out your goals. This makes them more tangible and reinforces your

commitment in achieving them.

Create an Action Plan: Develop a clear plan outlining the actions you need to take to

reach your goals. Include deadlines and specific tasks for each step.

Accountability and Monitoring: Share your goals with someone you trust, like a friend,

mentor, or coach. Regularly update them on your progress and use their feedback to stay

on track.

Stay Flexible: Life can be unpredictable. Be open to adjusting your goals or strategies if

circumstances change. Flexibility can help you adapt and stay on course.

Stay Motivated: Find sources of motivation that resonate with you. Visualize your success,

reward yourself for achieving milestones and remind yourself why your goals matter.

Review and Adjust: Regularly review your goals and your progress. Celebrate your

achievements, learn from setbacks, and adjust your goals as needed to ensure they remain

relevant and sustainable.   

THE ANSWER by John Assaraf
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 Remember that setting effective and sustainable goals is an ongoing process. As you achieve

one set of goals, you can use the experience and momentum to set new ones that align with

your evolving aspirations and values. The books referenced during the discussion are as follows:

Goal Setting


